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Occasionally, an employee working on limited duty pursuant to a
job offer under the Joint Rehabilitation Program may wish to
change hours of duty or days off.

Consideration will be given to such regquests when the empiovee

can establish-that other employees with the same or lesser
$enicg%t?/§ihthe sgiEWEEEEf“anﬁWTQV§I”€§E~§Egularly and’
consistently heing awarded fThe same daye off and-heurs of dubty
ERFoUgh the bidding process. A primary factor in considering
such requests will be the availability of suitable work within
the emplovee’s restrictions. Recquest should be submitted to the
Supervisor, Injury Compensaticn, who will coordinate the review
and determination.

This procedure applies onlv to those emplovees assigned to LDC 6¢
and is not intended to affect management’s rights to assign or
change hours of duty or days off of such emplovees. If you

have any guestions, please let me know.
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D. James Shipman :
Fleld Director, Human Resources
Des Moines Division

Des Moines, IA 50318-9994

cc:  Frank Blegger, Director, Support Services
Stephen 1. Black, Controller -
. John J. Dooley, Director, City Operations
Joanne Fay, Acting Director, Field Operations
Sam Gonzalez, Field Director, Marketing & Communications
Nerman W. Griese, Jr., Field Director, Operations Support
Dan Garza, RActing Manager, Emplovment & Development
Marcia Grant, Labor Relations Representative
Lyle Hawn, kdministrative Vice President, NPMID
Richard Kimbley, President, NALC '
~Barb VerSteegh, President, DMI-APWU



