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Grievance Settlement
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Frank Biegger, Manager, Support Services

Stephen L. RBlack, Controller

John J. Dooley, Director, City Operations

Louis Dunning, Director, Field Operations’

Sam Gonzalez, Fieid Director, Marketing & Communications
Norman W. Griese, Jr., Field Director, Operations Support

Attached is a copy of a grievance settlement that you should be
aware of.

It is important that we.comply with the terms of this settlement.
If you develop any plans that you think may fall within the scope
of this settlement, please let me know as early as possible so
that we can assist vyou. Additicnally, if any such plans may
result in excessing, we have additional obligations that we nust
comply with under the National Agreement.

If you have any questions, or if you need any assistance, please
don't hesitate to contact me or Dave Jones, Acting Manager, Labor
Relations (phone 283-7545),

) S)uf) I
D. James Shipman
Director, Human Resources

Des Moines Division
Des Moines, Ia 50O318-2994

Attachment

cc: Robert Walters, Manager, Employment & Developnmant
Dave Jones, Acting Manager, Labor Relations

bee:  LAMPS Team
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DES MOINES FOST OFFICE
LAMFS SETTLEMENT
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UNILATERAL ACTION
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AFWU NO: 77~30-5559

As a final and complete settlement of the above stated
issue, the LAMFS Team agree to the following:

IN THE FUTURE THE AFFEDFERIATE FUNCTIONAL MANAGER WILI
NOTIFY THE DMI-AFWU FRESIDENT AS SOON AS FOSSIRBLE OF Any
DEFINITE FPLANS TO TRANSFER CRAFT WORK DUT OF THiz DES
MOINES FOST OFFICE TO ANOTHER INSTALLATION. THIS

NOTIFICATION WILL BE DONE FOR THE PURPOSE OF ALLOWING
MANAGEMENT TO RECEIVE THE UNIONS?

VIEWS CONCERNING THE
CHANGE BEFORE IMPLEMENTATION.

The LAMFS Team mutually agree, based an the above, to

consider this case formally vlosed, effective with the
signing «f this settlement.

il /TN
R0 Erebs B, Corbing Jv.
DMI~AFWU

Feb =2

22, 1950




